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Research profile
Petr Sedlácek is a macroeconomist interested in understanding how heterogeneity of workers
and firms affects the dynamics of the aggregate economy. Petr Sedlácek’s research agenda
is mainly focused on questions related to labor markets and to the role of firm dynamics for
shaping aggregate fluctuations. The type of questions related to labor market issues that Petr
Sedlácek has investigated in his existing research include, for instance, (i) the extent to which
changes in firms’ hiring standards, i.e. the tendency to hire more qualified workers in recessions

when workers’ prospects are weak, contributes to unemployment fluctuations, and (ii) how job
prospects of the unemployed are affected by job search efforts on the side of employed workers
and those out of the labor force. The role of firm dynamics in shaping aggregate fluctuations
has shown up in Petr Sedlácek’s research in which he investigates, for instance, (i) the extent to
which the sharp drop in the number of startups observed during the latest recession will affect
the macroeconomy in future years, and (ii) whether firms that start up in recessions differ from
those that start up in booms and to what extent these differences persist into the future and
affect the aggregate economy.
In future research, Petr Sedlácek aims to focus on the following issues. First, new and young
firms have been shown to be crucial for aggregate job creation. In addition, new firms are typically founded by young individuals and startups tend to hire young workers. What is the effect
of population aging observed in developed economies on entrepreneurship and in turn on the
macroeconomy? Second, while the individual costs of unemployment, especially for young individuals, are well documented, it is unclear whether there are aggregate consequences of youth
unemployment. Petr Sedlácek plans to investigate whether the effects of youth unemployment
spill over to other groups of workers and how that, in turn, affects the aggregate economy in
years following a recession. Third, there are vast differences between firms in terms of their size
and growth rates. Are these the results of shocks and choices taken after startup or are these
to some extent predetermined by the choices and the selection process occurring at the startup
phase? To the extent that differences across firms are largely driven by differences determined
at the entry phase, what are the effects of hiring and firing policies for incumbent firms?
¡b¿Research Area H¡/b¿
My main focus has been the analysis of how heterogeneous firms and workers impact the
aggregate economy. In Sedlacek and Sterk (2017) [2], we document that employment in US
firms is strongly influenced by the aggregate conditions during which firms started up. Using a
novel dynamic stochastic general equilibrium model with heterogeneous firms we demonstrate
that changes in startup conditions then result in large, slow-moving fluctuations in aggregate employment. In Mangin and Sedlacek (forthcoming) [1], we develop a theory in which the
competition of firms for workers on the labor market links endogenously movements in wages, productivity and profits. We show that this model does well in explaining business cycle
movements in the aggregate labor share, the patterns of which have eluded many existing
frameworks.
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